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My experence withftopiosspans2idecadesides:

° Assistant Advising Coordinator, College of Health & Social Services at New
Mexico State University

° NCAA Life Skills Program Coordinator/Athletics Advisor, Athletics Academic
Program at New Mexico State University

° Co-taught CEP 552/652 Career/Life Planning and Vocational Assessment for

Masters/Doctoral students in Counseling and Educational Psychology program at
NMSU

° Taught Coll 108 Career Exploration at Dona Ana Community College
° Ph.D. Psychology with specialization in Educational Psychology
° Worked at Hispanic Serving Institutions for over 20 years

° Equity work has been a strong focus for over 15 years



Particigamt Leaming ©Utcomes es

Provide An Equity Perspective to:
“Understandi ng oOccupati onas

° Overcoming barriers to the world of work and
Integrating career knowledge

° ldentify sub -texts of inequity

° Promote awareness of career counseling and
guidance resources



OccupationalSegregationion

Detf.

° 0 w h eone demographic group Is overrepresented or
underrepresented among different kinds of work or
differenttypesof j obs o6 ( Washington Cent e
Growth, 2017, para. 1)



The enduring U.5. divide between men and women at work
The gender composition of the highest- and the lowest-paying U.S. occupations, 2015

Gender composition of highest-paying occupations
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Gender composition of lowest-paying occupations
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OccupationalcS egregation/stratificatiomtion

by nacetethicityity:

oMi nority workers generally [hold] | ower st
educational attai nment expl ai ns muc hlieldefr, &t h e
Todd, 2017, p . 3).

From the Stanford Center on Poverty and Inequality, Occupational Segregation by
Weeden , Newhart & Gelbgiser , 2018, p. 3:

Why Does Occupational Segregation Matter?

Segregation i s of i1 nterest I n I1ts own right askeyar
source of other forms of inequality, such as the gender gap in wages. In 2016, a

college -educated white woman with average experience who works 40 hours a

week has a predicted hourly wage of $5.00 less (about 10%) than a white man with

similar attributes . Thisgap decreases to $4.10 after adjusting for between -occupation

pay differences, implying that occupations oexplaind about 18 per
capital -adjusted gender gap in wages



STATE OF THE UNION 2018

OCCUPATIONAL SEGREGATION

Stanford Center on Poverty and Inequality

KIM A. WEEDEN, MARY NEWHART, AND DAFNA GELBGISER

KEY FINDINGS

* Nearly half of the women in the labor force would
have to move to a different occupation to eliminate all
occupational segregation by gender.

» Gender segregation increased in the 1950s and 1860s,
declined quite sharply in the 1970s and 1980s, but
stalled starting in the 1980s. If the average annual rates
of change since 1970 were to continue, it would take
150 years to reach full integration; if post-1980 rates
continued, if would take 330 years.




Some timeliness:

° In 1900, labor force was comprised of 3.2% married white women, and 22.7% married African
American women (Seligman, 1994).

© 1950s: two thirds of women in college were pursuing careers in education (Seligman)

© 1980s top 10 most frequent careers for women were: Secretary, cashier, bookkeeper, RN,
waitress, k-12 teacher, nursing aide, salesperson &/or supervisor, typist (Seligman)

© 1980s:Meninnon-t radi ti onal fields opromote rapidlyo; m
college educated with advanced education, participate more in raising their children than
traditional males (Seligman)

© 1990s: college men surveyed did not anticipate having to prioritize work/family commitments
(Seligman)



Race/Ethmeiltyy
Emancipationranchtmmigratienipatternsaimpactedicied

accesssandcparticipationdamlabonimarket:(bDavis)d983 1 Y83)

°  Black women and men worked side by side in agriculture and trades

°  Black women in domestic service

© 1899 study by Isabel Eaton, published by W.E.B. DuBois (as cited by Davis, 1983), 60% of all Black
workers i n Pennsylvania were in a domestic capacit

open to themdé (p. 93).
° Black women who previously worked as school teachers could not get hired

° oBl ack women were trapped in these occupations u
© 1890 there were 4 million women in the labor force; 25% were Black women
© 1940 census: 59.5% of Black women were employed in domestic work; 10.4% non -domestic

occupation in a service related field; 16% agricultural field workers;
° WWIId Black women entered industry (400,000 strong)
° 1960 post- WWIId 1/3 of Black women working as domestic help; only 1/5 were non -domestic

° Hegewisch and Hartmann (2014): In 1960, 40%-+ Black women fulfilled 2 occupations: personal
service and housekeepers/maid; in 2000, 34% of Black women work in Management and
professional occupations



