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My experience with topic spans 2 decades:

º Assistant Advising Coordinator, College of Health & Social Services at New 

Mexico State University

º NCAA Life Skills Program Coordinator/Athletics Advisor, Athletics Academic 

Program at New Mexico State University

º Co -taught CEP 552/652 Career/Life Planning and Vocational Assessment for 

Masters/Doctoral students in Counseling and Educational Psychology program at 

NMSU

º Taught Coll 108 Career Exploration at Dona Ana Community College

º Ph.D. Psychology with specialization in Educational Psychology

º Worked at Hispanic Serving Institutions for over 20 years

º Equity work has been a strong focus for over 15 years



Participant Learning Outcomes

Provide An Equity Perspective to:

ºUnderstanding òOccupational Segregationó

ºOvercoming barriers to the world of work and      

Integrating career knowledge

º Identify sub -texts of inequity

ºPromote awareness of career counseling and 

guidance resources



Occupational Segregation

Def.

ºòwhen one demographic group is overrepresented or 

underrepresented among different kinds of work or 

different types of jobsó (Washington Center for Equitable 

Growth, 2017, para. 1)



Gender:
º Occupations with more men participating, higher wages for the position (WCES, 2017)

º Regardless of skill or education required for the job

º Intersectionality: race and gender ðwomen from underrepresented minority groups are further marginalized, into jobs 
where they are earning far less than white women, and the males in the profession

º òOccupational segregation by gender is stronger than occupational segregation by raceó (Hegewisch & Hartmann, 
2014, p. 8).



Gender:
º When more women enter the profession, the pay/status of the profession decreases (WCES, 2017)

º Of the jobs with the highest increase expected by 2024, 60% are primarily occupied by women:

º health care support, administrative assistance, early childhood care and education, and food 

preparation and services



Occupational Segregation/stratification 

by race/ethnicity:

òMinority workers generally [hold] lower status or lower paid occupationsélower 

educational attainment explains much of the gap, but not all of itó(Wise, Liebler , & 

Todd, 2017, p . 3).

From the Stanford Center on Poverty and Inequality, Occupational Segregation by 

Weeden , Newhart & Gelbgiser , 2018, p. 3:

Why Does Occupational Segregation Matter? 

Segregation is of interest in its own right as an indicator of inequality, but itõs also a key 

source of other forms of inequality, such as the gender gap in wages. In 2016, a 

college -educated white woman with average experience who works 40 hours a 

week has a predicted hourly wage of $5.00 less (about 10%) than a white man with 

similar attributes .  This gap decreases to $4.10 after adjusting for between -occupation 

pay differences, implying that occupations òexplainó about 18 percent of the human 

capital -adjusted gender gap in wages .





Some timelines:

º In 1900, labor force was comprised of 3.2% married white women, and 22.7% married African 

American women (Seligman, 1994).

º 1950s: two thirds of women in college were pursuing careers in education (Seligman)

º 1980s top 10 most frequent careers for women were: Secretary, cashier, bookkeeper, RN, 

waitress, k -12 teacher, nursing aide, salesperson &/or supervisor, typist (Seligman)

º 1980s: Men in non -traditional fields òpromote rapidlyó; most likely to be minority, first born, 

college educated with advanced education, participate more in raising their children than 

traditional males (Seligman)

º 1990s: college men surveyed did not anticipate having to prioritize work/family commitments 

(Seligman)



Race/Ethnicity

Emancipation and Immigration patterns impacted 

access and participation in labor market (Davis, 1983 )

º Black women and men worked side by side in agriculture and trades

º Black women in domestic service

º 1899 study by Isabel Eaton, published by W.E.B. DuBois (as cited by Davis, 1983), 60% of all Black 
workers in Pennsylvania were in a domestic capacity; 91% of all women. òNo other occupations 
open to themó (p. 93).

º Black women who previously worked as school teachers could not get hired

ºòBlack women were trapped in these occupations until the advent of [WWII]ó (p. 95)

º 1890 there were 4 million women in the labor force; 25% were Black women

º 1940 census: 59.5% of Black women were employed in domestic work; 10.4% non -domestic 
occupation in a service related field; 16% agricultural field workers; 

ºWWIIðBlack women entered industry (400,000 strong)

º 1960 post - WWIIð1/3 of Black women working as domestic help; only 1/5 were non -domestic

º Hegewisch and Hartmann (2014): In 1960, 40%+ Black women fulfilled 2 occupations: personal 
service and housekeepers/maid; in 2000, 34% of Black women work in Management and 
professional occupations


